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Mick Armstrong – BDA

1.6% Pay rise
BDA – increased support, tackle indemnity issues, more support to branches, dental wellness.
GDC – change is slow – FTP analysis. The ARF will remain high
Concerned about the impact of Brexit – 
New complaints protocol introduced by BDA
Increase in dentist complaining about dentists
CQC – 13% cost increase??
HEE – 
Brexit – looking at recognition and transfer of skills
HPV – Boys included
AMR – over-prescription of Abs
Sugar Summit – held at the BDA – expert lobbying package

Henrik Overgaard-Nielsen
Paper forms to finish in 2019 
125 NHS England contracts been handed back
Increase in clawback 
Need to have flexible commissioning – proposal in place by end of 2018
Aiming for April 2020 for implementation of a “New Contract” – looking unlikely 
What do we want?
1) Voluntary roll-out
2) Right to revert
3) Indicative figures for a reform contact
4) Longer roll out period
5) Keep a 30% reduction in activity – this is from the pilots!!!!!!
6) Items of service as an activity measure
7) Blend B only (in UK) – not Blend A because it avoids choice and the DHE claims to say that some practices might be better on A or B – Blend A only has exams as capitation and no prevention
8) 100% capitation – DHE not opposed but consider it a huge step fro the current system
9) MPIG – minimum practice income guarantee
10) 15% access target reduction




LDC Levy
No motion today as planned
LDC levies are collected as per area teams but it has not worked 
For everyone. Suggested the collection goes back to the old 
Way of central collection via NHSBSA – an agreement was achieved
But with a huge price tag £36k+VAT
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